FACT SHEET

The Computer/Electronic Accommodations
Program (CAP) provides employment solutions for
Wounded, Ill, and Injured (WII) Service members
and employers alike.

The Department of Defense Computer/Electronic
Accommodations Program (CAP) provides needs
assessments, assistive technology, and training on the
availability of technology tools to help federal employees
with disabilities, including WII Service members,
achieve success in the workplace.

CAP provides assistive technologies for a variety of
injures, including: dexterity limitations, cognitive
difficulties (including Traumatic Brain Injury) and vision
and hearing loss.

BENEFITS FOR THE WII SERVICE MEMBER:

e CAP provides assistive technology free of charge to
support medical recovery and rehabilitation.

e Assistive technology devices can be provided in
the early phases of recovery to promote positive
rehabilitation outcomes and future employment
opportunities.

e CAP provides numerous technology tools for WII
who experienced multiple injuries.

e Department of Defense Instruction (DoDI
6025.22), Assistive Technology (AT) for Wounded
Services members, allows Service members to
retain the equipment after separation from active
duty, enabling them to pursue education and
employment opportunities.

e CAP provides an individualized needs assessment
to identify the most appropriate and useful
technology solutions.

CAP provides ongoing training to ensure retention
and a comfort level with the technology.
Technology empowers Service members by
increasing their level of productivity and provides
them the confidence needed to succeed in the
workplace.

BENEFITS FOR EMPLOYERS:

CONTACT CAP!

CAP provides training and in-service for those
interested in learning more about assistive
technology.

CAP removes the barriers to employment
opportunities and success by providing
technologies free of charge.

CAP provides federal employers with assistive
technologies to support their staff needs.

CAP covers the cost of training for federal
employers on all types of assistive technology
accommodations.

CAP assists in providing employers an empowered
WII prepared to meet the workplace demands and
productivity requirements.

For more information about the CAP Wounded
Service Member Initiative or to request a
presentation and/or in-service training, please
contact the CAP Wounded Service Member Team
at WSM@tms.osd.mil.

To submit a CAP Wounded Service Member
Needs Assessment Questionnaire or to request
technology, please visit www.tricare.mil/cap/wsm.

THE WOUNDED WARRIOR REGIMENT

The Wounded Warrior Regiment (WWR) stood up in April 2007 and immediately began to assume responsibilities for
non-medical Wounded Warrior care. The mission of the WWR is to provide and facilitate assistance to WII
Marines, Sailors attached to or in direct support of Marine units, and their family members, throughout the
phases of recovery. The Regimental Headquarters element, located in Quantico, Virginia, coordinates the operations
of two Wounded Warrior Battalions located at Camp Pendleton, California, and Camp Lejeune, North Carolina. The
Regimental Headquarters provides unity of command and unity of effort through a single Commander who provides

guidance, direction, and oversight to the Marine Corps WII non-medical care process and ensures continuous
improvements to care management and the seamless transition of recovering Marines.
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